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Table 1- Theories and number of used indicators

& s Jolgs WadygS dlaxi
Theory Factors Number of indicators
Infrastructure
olasl 12
Economic
Location finding Political
NS PR 8
Sociol-economic
By sblse Lais 5 skl 8
Maintaining competitive benefits
IR IREY 14
Communication dimension
cloixl ayle yu TP vE VR 8
Social capital Structural dimension
Cognitive dimension
Cognitive abilities
LT Y D s 13 sls sanely 10
Human capital Metacognitive abilities
G.;LM ot sl ‘_gwlﬁg' 23

Non-cognitive abilities

¥ igh slaanl o e tisle
Source: References & Study findings
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Table 2- Factors affecting business location

Jolgs Bayss
Factors Indicators
ol s BasiC  ywyiwd ;0 4l alie 4 Business servives |5 5 cuws wloss .3 Communication wbsls,l .2 Transportation J& ¢ Jes .1
Infrastructure ISl .8 Energy accessiibility (5,1 o3¢ _wyiwsy> .7 Soil type Sk g4 6 Wheater (Climate) (o8l) I3 ¢ U1 5 resources
factors Water plumbing facilities oI a8 g
Access to capital aloyuw 4 s> .3 Labour availability )5 (cg,s ;39 oy ;5.2 Fertile land cois oslel § cunlio e .1
eslatdl Llge 8 land COSt y0j 41y 50 .7 Energy cost 55, 45 5 .6 Cost of raw materials 4Jsl slse 41532 .5 Convenient interest rate o4 &5 4

Economic factors

Access BuuS (el 4 wyiws .10 Transportation cost s ¢ Je> 4i 30 .9 Factory construction costs 4 )8 jls g célo 4 i
The purchasing power of consumers 5.uS’ Gy 4y 5 )08 .12 Access to the market 5L 4 (35 g oy 11 to suppliers

ol Jolse
Political factors

A Taxation structure sUlb ,tsls .3 Effective fiscal policy yige Jlo sl .2 Economic incentives  golaidl sl 3o .1
coles .7 Government support in education 5 ;j4el ;3 cdgd coles .6 WOrk laws 8" 158 .5 labor unions ¢,5,5" sla 4slc!
Government support in providing ,lzel célyy ,5 cdgd coles .8 Government support in employment Jlwsl )5 cJgs

Environmental i by 4158 .10 Government support for amenities _al, Ul caqs 45 cdgs coles .9 credit/loans
regulations

9 b Jelgs
NS
Socio-economic
factors

5 Hluwgs i .3 The Role of Family Members oslgls slacl (id5 .2 The Role of Community Members asols (slacl jidi .1
Jas sl 5 distance to family and residential area c.ogSw Joe g 03l 4 o555 4 Role of friends and acquaintances bl
b cuwl LialS .8 Development of Khazri area (¢ pas aikaio 4xwgs .Y Creating jobs for community members axsls (slacl (¢ly

Reduction of social damages caused by employment and inadequate income ¢ pas o > canliab tolys g Jlidl j 56 eloss]
in Khazri city

Cuje bais Jale
B
Factors of
maintaining
competitive
benefits

4, cud bb .3 Business expansion capacity 5" 5 s b S cub,ls .2 Capacity for increasing production s yil38l cud b 1
Increase in shareholders wealth )l lselos <g5 21531 4 Capacity for providing better customer service () yuie 4 yigo Sloss
Lack of cul) 3935 pis g o 8,5 o515 pae .7 Productin time reduction 4Jg lej il .6 Cost reduction 4y ja als' .5

Employment of the majority &0 yuils 9 (55,WiS” Jad )3 s0s0 31,81 o 81 Jliesl .8 corporate density and lack of competition
of indigenous people in agricultural occupations and having experience

i bl o mlie :idle
Source: References & Study findings
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Table 3- Factors affecting Khezri agricultural corporation location

. ’.
Qe = .
Jolgs n LS (p ke
Factors © The most important indicators
Index value
Infrastructure factors Basic resources
@oladl Jolge 0.720 W 955 A (o yid etS 03l yraf 4y gyt

Economic factors
548y sUlja Lais g ol Jolge

Fertile land, Labour availability
4,55 (il 5 (65)5liS Jad jo g ol Bl o 8T Jlizsl

Factors of maintaining competitive 0.711 Employment of the majority of indigenous people in agricultural occupations and having
benefits experience
Socio-economic factors Development of Khazri area
ol Jolos 0.580 wdladdl cla 3guie
Political factors Economic incentives

Index of all factors

Dbyl sl isle
Source: Study findings
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Table 4- The impacts of location decision factors on the continuation of Khazri agricultural corporation activity

Ol i
Jolge ol Beyss o e
Factors Index The most important indicators

value

e Jolge 0.749 SB g5 5ol i Y Sl wl elis

Infrastructure factors Basic resources, Water plumbing facilities, Soil type
dlasl Jolge 0.731 OB IS a3y 5 )8 g 8 (695w S 0dleol e s g yiwd
Economic factors Fertile land, Labour availability, The purchasing power of consumers
4By (sblse Laas g 3loo) Jolgs 0723 Ohlelews g3 iol38l g ades ol 38l cud b ¢ g5y0liS Jad 4 gogs 31,81 Ll

Factors of maintaining
competitive benefits

Employment of the majority of indigenous people in agricultural occupations, Capacity for

increasing production, Increase in shareholders wealth

Socio-economic factors

dxol> 3,8 gly bl sbgl «igSiw Joxo g 0dlgild 4y (5335 ¢(g puad ddlaio dawg
Development of Khazri area, distance to family and residential area, Creating jobs for community

members

Political factors Effective fiscal policy, Economic incentives, work laws
Jolys J5 pad Lo 0.700

Index of all factors

hegy laasl, sl
Source: Study findings
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Table 5- Assessment of social capital in Khazri agricultural corporation

dlay! oA ol LsgS o i pkeo
Factors Index value The most important indicators
bl an 0.642
Communication dimension
Slexel 0.660 O o dlazel L6
Trust ' Staff reliability
Mutual understanding Accept differences
s 0.646 Sy d“uﬁj)‘ « OLS)K ‘5)13155
Commitment Staff loyalty to company values
S Ul s 0.637
Structural dimension
b aSs 0.620 JUSRUERCH I N PR I
Networks ' Respect each other's feelings
Ly, 0.655 S S s plin Ol jlas 5 GleMbl dole
Relations Exchange of information and opinions when making decisions
b 2 0.679
Cognitive dimension
d)ls“*“’ 0.656 OLS)\S O 6P 9 u‘“5)§ A>9) 39>9
Cooperation Existence of group and team spirit among employees
b u*’))l 0.702 OLS)L{ o ‘S)"":“’ JL‘ZQ"))‘ 9 Slal 2929
Values Existence of common goals and values between employees
J“"S‘c 5 u"'l'”" 0.652 SUSHE o S e gla 35l g Blanl g

Index of all factors

Existence of common goals and values between employees

Uibgh sbasl (sl
Source: Study findings
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Table 6- The impacts of social capital dimensions on the continuation of Khazri agricultural corporation activity

K
sl © ’”; [EXTPCRN I
Factors C The most important indicators
Index value
&5l an Lt . . .
Structural . L . -
. ] Combine information and ideas to complete tasks
dimension
EELEY o8y dilisee glaji50 (D (6ySden (S g e s S e Slajle L 5 Glaal da ;)
Cognitive 0.749 Joint values, goals and organizational vision between managers and employees, consensus among different
dimension parts of the company
bl ax S b Blaal a4y w5 (USHIS Gt (0,8 @il S b zdlie (pdld Coses )|
Communication 0.760 Prioritize the interests of the company over the interests of the individual, the seriousness of the employees
dimension and the commitment to the goals of the company
Jelge JS" sl 0.754 OUSHE g e o S e Jlojlw b g Blaal da i3

Index of all factors

Joint values, goals and organizational vision between managers and employees

Ui sl sl
Source: Study findings
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Table 7- Assessment of human capital in Khezri agricultural corporation

. |~
- QI = .
wadlze i Wdyo5" o Y3 mie
Factors o The most important indicators
Index value
AU b guiailyi — Y allgo 0644 355 db s g fad balaly o SleMbl e
Cognitive abilities The amount of information about one's job and career
SleMbl -l 0687 35 dbys g Jas b oabaly o cleMbl 50
Information ' The amount of information about one's job and career
Knowledge Computer skills
Sldp 5 25 sbo)lhe — 0.678 Wy 5 Jxd plomil 3 bolee 5 Gl
Technical and professional skills The amount of skills used in the job and profession
gaass = 0.579 J2d b g pe glaille (sl Jo ol ) Ul
Specialty Ability to provide solutions to job-related challenges
S5 nilyi Y aslge 555 S8l g sylie ol b ala, 45 Cind 5 g bl aBT 5o
Ll ,d 0.692 Awareness of one's strengths and weaknesses in relation to one's knowledge, beliefs and
Metacognitive abilities thoughts
S siailys Y ailge ) .
R 0.725 waed 3Sles Culgiue (D pdy
> b Accept responsibility for personal performance
Non- cognitive abilities
Jolgs JS' yad L 0.664 ased 3o Clgiue Spdy

Index of all factors

Accept responsibility for personal performance

el sl sl
Source: Study findings
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Table 8- The impact of human capital on the continuation of Khazri agricultural corporation activity

. “
. olxe c “
wadlge L B985 o 5 ke
Factors © The most important indicators
Index value
L;ol.w) dlzbd,\;a.ily =) diz]y: 0.695 \.hb)l.e(o dxuwg) L;l)_; o}:i&l
Cognitive abilities ' Motivation to develop skills
el —ul e b SleMbl gupns 4 dMe ¢ lojlo slacdloy g Blaal @d s g Jad b daly )3 cleMb)
Information 0.720 Information about the job and career, goals and missions of the organization, interest in sharing
information with colleagues
Gl — Ll b olsl lise cde (21 S g adllas 4 C3g anass g BMe 03l
0.669 Motivation, interest and time allocation to study and acquire new knowledge, familiarity with
Knowledge o
subsidies
Sl g 8 sbolee —¢ . -
e e |y 035
Technical and professional 0.733 e dngh Sy 05
skills Motivation to develop skills
N L&au] dl){ J> ol) djl)l ‘leu,«.‘l> w9 L}d) db))l ‘)l{ ]a.ou 9 J:ub PN ‘)Q.AM .)ﬁ)lf
Specialt 0.661 Application of expertise in work and work environment, accurate and fast assessment of
P y challenges, providing solutions for them
Bl ola gaiaily -V ddlse 0.698 5ok 30T, b dlasly (3 365 )18 5 Cans bl I aT
Metacognitive abilities ' Awareness of your weaknesses and strengths in relation to the learning process
5t gl criailg —Y adlge aed 38kes Clgine (s (2955 ) slo ©lae) S yntie (eloal Blaal (eli )3 (29)S (35S o0
Non- cognitive abilities 0.719 Group collaboration in the provision of shared social goals (group work skills), acceptance of
9 personal responsibility
J‘"?’c JS L)"’l‘“’ 0.698 L;a’?)f e (5\'“‘:’)\'@‘” ‘Lmb)l.@(o daan g d‘)‘f °}f»§jl

Index of all factors

Motivation to develop skills, teamwork skills

Uigd sl :isls
Source: Study findings
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Introduction: Almost all rural communities in Iran are exclusively engaged with agriculture, therefore
farming remains the largest source of income for them. Agriculture can be a major driver of growth for the
Iranian economy. Therefore, increasing factor productivity in the agricultural sector is essential and by growing
population rate, the need to invent more productive systems is highlighted. In this regards, smallholder
agriculture, which is marked by low productivity should be transformed into agribusiness corporations which
could foster the income and productivity of enterprises. Regarding the effective role of agribusiness corporations
in enhancing agricultural productivity, and providing livelihoods and employment in rural communities, this
study aimed at investigating the impact of location decision, social and human capital factors on the longevity of
an agribusiness corporation called Khezri Agribusiness Corporation located in Khezri Township from Sothern
Khorasan province. The reason for choosing Khezri Corporation as the case study was that according to surveys,
this corporation has been one of the most successful agricultural associations for many years and has been able
to create job opportunities to stop migration towards big cities. To the best of our knowledge, this paper is the
first attempt to expendably investigate the factors affecting the continuity of an agribusiness corporation in Iran.

Materials and Methods: In order to achieve the objectives of the research, a well-structured questionnaire
has been designed according to the literature review and using the opinions of university professors and experts
of Khezri Agricultural Corporation. In this study, location factors, social capital and human capital are three
main structures that are assessed by providing the information extracted from the questionnaire, and then, the
impact of each structure on the continuity of the corporation's activity has been investigated based on indexing
method. Each of the structures consists of different dimensions, and each dimension is measured by a number of
items or questions using a Likert spectrum. Simple random sampling procedure was used to obtain the size of
sample. At the end, the sample size was estimated at 45. Applying a systematic random sampling technique, the
respondents were selected and the final questionnaire was distributed among them. At the primary analysis, 15
questionnaires were excluded from the analysis due to the large size of missing information. A total of 30
questionnaires were selected for further analysis. It is worth noting that in most cases, the questionnaires were
tried to be completed in the form of interviews to increase the accuracy of the work.

Results and Discussion: Study findings suggest that location, social and human capital factors are at a high
level of importance in the studied corporation. From the viewpoint of respondents, social capital had the greatest
impact on the longevity of the corporation, followed by location and human capital. Furthermore, the
communication dimension in social capital, the infrastructure factors in the location decision and the non-
cognitive abilities in the human capital have been identified as the most influential components on the longevity
of Khezri Agricultural Company's activities. Among the infrastructural factors, the criterion of "existence of
basic resources" such as water wells, aqueducts, ganats, underground aquifers, etc. is the most effective criterion.
According to 93.3% of respondents, this factor has a moderate to high impact on the corporation's location.

Conclusion: We recommend effective communication and planning in improvement of communication
between organizational units and communication between managers and employees needs to be strengthened.
Internalization of the organization's vision, mission, and goals, implementing a goal-based management plan,
and applying the suggestion system in the organization and investing in formal and organized training are
recommended as well to sustain the agribusiness corporations. It must be noted that given that the findings of
this study are largely in line with the research background, its recommendations are expected to be applicable to
the other agricultural business corporations in Iran. In addition, as we formerly discussed in the introduction of
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this paper, despite the benefits of agricultural corporations, few of these companies are currently active in the
country. Therefore, analysis of factors affecting farmers’ decision to be involved in establishing agribusiness
corporations should be the subject of future research.

Keywords: Agribusiness, Human capital, Longevity of Activity, Location decision, Social capital, South
Khorasan province



