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Abstract This study was conducted to develop the Persian version of the
professional ethics code and validate the scale for university instructors,
considering the perspectives of professors from various academic disciplines.
First, the Persian translation of the code was prepared. Then, the written and
oral feedback from professors at several universities was analyzed during the
qualitative phase. Next, the Persian version of the code, encompassing four
components—commitment to students, commitment to the profession,
commitment to the organization and commitment to society—was presented in
the form of 54 propositions. In the quantitative phase, a 7-category scale for
measuring professional ethics was prepared based on the code and was given
to 200 university professors. The content validity and one-dimensionality of the
scale were assessed. Consequently, 6 items were removed and the number of
categories was reduced to five. Finally, the scale was refined to 48 items, using
a 5-point Likert format.
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1. Introduction
his research explores the concept and significance of professional ethics
within higher education, particularly in academic settings. Professional
ethics, as a structured set of principles and guidelines, plays a critical role in
enhancing efficiency, fostering cohesion and increasing job satisfaction. Due
to the professional responsibilities inherent in educational settings, universities must
implement comprehensive ethical codes that serve as a framework to guide the
conduct of both faculty members and students (Arasteh & Jahed, 2011; Zamandi et
al., 2023).
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The ethical commitment of faculty members notably influences academic
productivity, and their adherence to ethical standards positively impacts student-
teacher relationships and university-wide dynamics. These ethical commitments are
instrumental in shaping constructive and respectful environments conducive to
students’ intellectual growth (Beheshti-Far & Nekui-Moghaddam, 2010; Zamandi et
al., 2023).

Consequently, the study addresses a gap in the literature by attempting to develop
and validate a code of professional ethics specifically designed for the academic
context of universities in Iran. Building on the code developed by Kafi et al. (2018a)
for English language university instructors in Iran, this research intends to translate,
culturally adapt and validate the code to be applicable across all academic fields of
study in the universities of Iran. The code is structured around four core dimensions:
commitment to students, commitment to society, commitment to the profession, and
commitment to the organization. As a result, three research questions were addressed
in the current study:

v" What are Iranian EFL university instructors’ attitudes regarding the
components of the code of professional ethics in teaching?

v Does the developed scale of professional ethics for the universities of Iran
have construct validity?

v’ Is the developed scale of professional ethics for universities of Iran reliable?

Through the contextualization and validation of an ethics code for Iranian
universities, this research aims to provide a valuable framework that can enhance
professional interactions, improve academic efficacy and support productive social
relationships within higher education settings. The findings are expected to offer a
robust, culturally tailored instrument for assessing adherence to ethical principles in
Iran’s academic environments, thus contributing to the broader discourse on
professional ethics in global academia.

2. Method

This study employed a two-phase research design—qualitative followed by
guantitative—to develop and validate a professional ethics charter for academic
settings in Iran. In the first phase, 16 faculty members from public and private
universities across four Iranian provinces evaluated the Persian translation of Kafi et
al.’s (2018a) “Code of Professional Ethics in Teaching”. The participants, aged 38—
60 and with over ten years of experience, reviewed and provided feedback on the
translated content, addressing its cultural relevance and clarity. Semi-structured
interviews, conducted either in-person or via online platforms, were used to gather
detailed insights and recommendations regarding the experts’ opinions.
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In the second phase, the study aimed to validate a newly developed scale on
“Professional Ethics in Teaching”, a tool designed to measure university instructors’
adherence to ethical standards regardless of their majors. This scale was distributed
to 200 faculty members from diverse academic disciplines through Google Forms.
They rated their ethical commitment using a 7-point Likert scale. Data collected in
this phase were analyzed for construct validity and reliability using the Rasch-
Andrich model (Andrich, 1978), which is widely recognized in social sciences for
scale assessment.

The dual-phase approach allowed for both in-depth content validation and broad
statistical analysis, ultimately producing a culturally tailored, reliable scale that
reflects ethical principles in Iranian higher education contexts.

3. Results

As for the qualitative phase, a meticulous analysis of the experts’ feedback on the
content and the components of the developed code of professional ethics was carried
out. Generally, experts endorsed that the four major components of the code of
professional ethics were applicable to all academic disciplines but suggested
modifications regarding the underlying items for better alignment with the Persian
academic context. Consequently, the finalized Persian code of professional ethics
embraced four dimensions of commitment to students (18 items), commitment to the
profession (15 items), commitment to the organization (12 items) and commitment
to society (9 items). The final draft reflected a reduction in the code’s total humber
of items so as to enhance clarity and specificity.

Regarding the quantitative phase, Rasch rating scale analysis of the four
subscales of the Ethics Inventory showed that the 7-category scale does not function
as the thresholds were not ordered. After merging the categories with disordered
thresholds, a 5-category scale had acceptable rating scale statistics for all the
subscales. Item fit values indicated that all the scales were unidimensional after
deleting six items in total. Rasch separation reliability index and Cronbach’s alpha
showed that all the scales were highly reliable. The fit of data to the Rasch model is
evidence that the covariations among the items are caused by a latent trait and there
is a causal relationship between the variations in the construct and the test scores
(Baghaei & Tabatabaei, 2016; Borsboom et al., 2004). According to Borsboom et al.
(2004), these two conditions are necessary for validity. Since the subscales’ data
fitted the Rasch model, it is evidence for the validity of the subscales.

4. Discussion and Conclusion

Building on previous research while also highlighting unique findings, this study
aimed to develop a code and validate a scale on professional ethics in teaching for
the academic context of universities of Iran. The reduction in the number of items
under each component contrasts with the original framework by Kafi et al. (2018a),
which could be due to the broader scope of this study, which includes diverse
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academic fields beyond English. Notably, the core components of professional ethics
remained aligned with those established by Kafi et al. (2018a), indicating that the
ethical concerns of Iranian university instructors primarily focus on commitment to
students and commitment to profession, with comparatively less emphasis on
organizational and societal commitments (Ashraf et al., 2017; Salih Nia & Ashraf,
2015). This aligns with Zamandi et al. (2023) and Hosseini (2016), who emphasized
individual responsibility and social interactions within academic settings.

The quantitative analysis further validated the scale on professional ethics using
the Rasch-Andrich model, which identified a need to revise from a 7-point to a 5-
point scale for better clarity. Six misfitting items were removed, achieving a
unidimensional structure across the four dimensions. Reliability measures
(Cronbach’s alpha) confirmed the scale’s robustness, while the Rasch model
established strong construct validity (Baghaei & Tabatabaei, 2016; Borsboom et al.,
2004).

In conclusion, fostering an ethical culture in universities is essential, as
organizations benefit from promoting professional ethics, which positively
influences both the workplace and the broader community (Bremer, 2007). Practical
applications of this study include assessing faculty familiarity with professional
ethics, educating instructors on ethical codes, and incorporating ethical
standards/principles into faculty evaluations. Limitations include restricted expert
availability for interviews and challenges in generalizing results across all Iranian
universities. Therefore, future research is recommended to deepen our understanding
of professional ethics in academia and to adapt and amend ethical guidelines across
various professions, tailored to specific field requirements.
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